Afterschool Snack In-Service
**You must complete this in-service before you pass afterschool snack. **

e Foodservice staff puts together afterschool snack by following menu.

e Snack is delivered to the classroom at 2:45pm. This time may vary depending on the size
of your facility. If facility is very large, may need to start snack delivery at 2:30pm.

e Wellness education is taught by teachers from 2:45 to 3:00pm.

e Youth must get snack while receiving wellness education, so snacks must be delivered by
or before 3:00pm (the end of the wellness education period).

e A roster will be printed from JTS and used to mark off youth that receive afterschool
snack. If a youth should not be counted for reimbursement, this should be made clear on
this roster.

e At the end of snack pass, the roster should be returned to a kitchen staff member who will
use the roster to record the number of youth eligible for reimbursement on the Meal
Count Record.

Is the snack reimbursable, or not?

Reimbursable Not Reimbursable
Snack is delivered to youth while receiving If the youth is in confinement, nurse’s office,
wellness education. Wellness education is or anywhere that wellness education is not

scheduled for 2:45 — 3:00pm. The location of | being taught, do NOT count for

the education does not matter, as long as it is reimbursement. Notate on roster, by youth’s
being taught. name, that they should not be counted for
reimbursement.

Snack contains 2 different meal components. If the youth does not take both components, do
The snack must consist of 2 of the follow: NOT count for reimbursement. Notate on
fruit/fruit juice, vegetable, grain, milk/dairy, or | roster, by youth’s name, that they should not
meat. be counted for reimbursement.

Youth has not graduated high school or If the student has already graduated high
obtained a GED. Afterschool snack should school or has obtained their GED, do NOT
only be counted for reimbursement if the count for reimbursement. Notate on roster, by
student is still working toward high school youth’s name, that they should not be counted
completion. for reimbursement.

Your role is to know and understand who is and is not eligible for reimbursement and to make
this clear on the roster during snack pass!
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