DJJ 23.1 - Attachment D

PREA Employment Questionnaire

Applicant: Facility:

In accordance with the Prison Rape Elimination Act the Georgia Department of Juvenile Justice is
required to determine if all prospective employees and/or employees are being considered for
promotions that have any allegations of sexual assaults, sexual harassment and/or any
civil/administrative liabilities for sexual misconduct prior to employment.

Applicant is required to answer the following questions as a part of your interview process.

Questions:

1. Have you engage in any sexual abuse in a prison, jail, lockup, community confinement facility,
juvenile facility or other institution? Please circle: Yes No

2. Have you been convicted of engaging or attempting to engage in sexual activity in the
community, facilitated by force, overt, or implied threats of force or coercion, or if the victim did
not consent or was unable to consent or refuse? Please circle: Yes No

3. Have you been civil/administratively adjudicated to have engaged in any sexual misconduct?

Please circle: Yes No

Interview Date: Job Classification:

I attest that the above statements are true and valid.

Applicant Name: Signature of Applicant:
Print

Signature of Interviewer: Date:

Please file copy in staff personnel file.



